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LLiinnee  MMaannaaggeerr  SSuuppppoorrtt  FFoorrmm  

MMuullttii--EElleemmeenntt  BBeehhaavviioouurr  SSuuppppoorrtt  
 

 

Facilitator:         

 

Line Manager:             Date:    

    
 Core 

Competency 

+ / - 

(+  In 

place, 

-  not in 

place) 

Comments 

There is an assigned person for the case trained (or in 

training in multi-element behavioural support), who 

has completed a comprehensive behavioural 

assessment 

6.1 

8.1 

  

The facilitator has elicited consent prior to assessment 10.1   
The facilitator establishes reason for referral prior to 

assessment 
10.2   

The facilitator establishes a schedule of team meetings 10.3   
The facilitator elicits behaviour interventions from 

team members 
10.4   

The facilitator implements environmental 

accommodations based as specified in written 

protocols 

2.6   

The facilitator implements skills teaching programmes 

as specified in written protocols 
3.6   

The facilitator implements a direct intervention as 

specified in the behaviour support plan 
4.7   

The facilitator implements a reactive plan as specified 

in the written protocol 
5.6   

The facilitator conducts data recording 6.2   
The facilitator completes and submits a Periodic 

Service Review (PSR) 
10.5   

The facilitator gives constructive feedback to the team, 

using a graph and a completed PSR 
10.6   

The facilitator trains team members in intervention 

protocols, establishes verbal competence, role play 

competence and in vivo competence 

10.7   

The facilitator completes and submits a quarterly 

progress report 
10.8   

 

Total: 
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Line Managers Signature:      
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